
 
Halton College 

Access Agreement 
 
Purpose 
This agreement has been prepared following the decision by Halton College 
to raise full-time undergraduate tuition fees above the standard level from the 
academic year 2006-2007, in line with their associate university, Liverpool 
John Moores (JMU)   
 
The agreement is between The Office of Fair Access (OFFA), a regulatory 
body established in the Higher Education Act 2004, and Halton College. The 
purpose of the agreement is to demonstrate how the College, in charging 
increased fees, will continue to safeguard and promote its current high levels 
of fair access.  The access agreement covers a five year period from the 
academic year 2006-2007 to the academic year 2010-2011. 
 
The College provides a range of full-time undergraduate higher education 
courses which are directly funded from the Higher Education Funding Council 
for England (HEFCE), and indirectly through courses that are franchised 
through Liverpool John Moores University, or through the regional Foundation 
Degree consortium where JMU is the lead HEI.  
 
All students on courses validated by JMU, or franchised through JMU will be 
charged tuition fees of £3,000 from September 2006. 
 
 
Full time courses 

Validating 
University 

Funding Fees from 
September 2006 

Foundation Degrees JMU • Direct  

• Franchised 

• Consortium 

£3,000 

B.Sc(Hons) 
Foundation Year 

JMU Franchised £3,000 

HND Edexcel Direct No increase in 
fee level (£1200) 

 
 
Context 
 
The College is situated in the Borough of Halton and ‘The state of the 
Borough Report’ published in 2000 indicated that, at that time, Halton was 
ranked as the 18th most deprived local authority in England, in the 2000 Index 
of Multiple Deprivation, with Halton having 10 wards in the top 10% of the 
most deprived wards in the country. 
 
The progression rate to HE in the borough is currently 21% (average over the 
last three years) and, with 44% of 16 year olds currently progressing to a level 
3 course, there is the potential to raise the progression rate at both levels. 
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From surveys carried out in the Borough the two main reasons that affect the 
progression rates are firstly the ’fear’ factor, where students come from a 
background where no-one in their family has been to university before, and 
secondly the financial implications of progressing onto a Higher Education 
course. 
 
Halton College has a longstanding and successful history of creating and 
supporting opportunities in higher education for under-represented groups 
and sees this as one of its key roles.  Its success depends on an ability to 
attract a wide range of students and to respond to a variety of educational 
backgrounds and life experiences. Widening access to higher education is 
firmly embedded within the culture of the College and is reflected in its 
mission statement. 
 
Halton College will be seeking to maintain its success in widening 
participation and ensure that its participation rates are not affected by the new 
fee structure.  
 
Fee limits 
For the academic year 2006-2007 Halton College will charge a fee of £3,000 
per academic year to each student studying a full-time Foundation Degree or 
Franchised programme. The fee for a full time HND programme will be £1200, 
and will not be increased.  
 
Part-time fees will be set at rates that are pro-rata to the full-time equivalent 
programmes, as determined by the number of credits studied in any one year. 
 
Additional fee income  
Whilst Halton College has a history of widening access it is committed to 
further investment in this area and ensuring that the students that most need 
support are provided with appropriate bursaries and financial assistance. It is 
envisaged that the level of support offered to students will not only encourage 
them to apply to Halton College but also assist in the retention of these 
students.  Halton College recognises that it recruits a high percentage of its 
students from Liverpool and Merseyside, where many neighbourhoods of low 
participation in higher education also face other social and economic 
disadvantages. 
 
The additional fee income will enable Halton College to invest further in its 
teaching and curriculum and ensure that it provides programmes of study that 
are inclusive, accessible and appropriate to the learning and employability 
needs of its diverse student population. It will also enable the college to 
increase investment in retention strategies and its student facilities to ensure 
that optimum support mechanisms are in place. 
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Bursaries and financial support 
Halton College is committed to ensuring that all students who are able to 
participate in higher education can do so regardless of their financial 
circumstances, therefore 56% of the top up fee will be spent on the bursary.    
 
In deciding how the College will utilise its additional fee income to financially 
support under-represented groups in higher education, Halton College has 
decided to include as many students as possible in the area and therefore will 
give a bursary of £1,000 to students whose main household earner earns less 
than £45,000 gross.  This will be self-declared by the student, mother, father 
or guardian. 
 
Table 1. Examples of financial support available for three groups of 
students in the 3 different Income groups. 
 

Income  

< £15,000 £15,000-£33,000 £33,000-£45,000 

Course fees £3,000 £3,000 £3,000 
Maintenance grant 
(non repayable) 

£2,700 £0-£2,700 0 

 College Bursary £1,000 £1,000 £1,000 
Student loan 
(home under 25)) 

£3,320 £2,490-£3,320 £2,490 

Student loan 
(elsewhere) 

£4,195 £3,145-£4,195 £3,145 

 
Based on 2004/5 entry, 95% of our under graduate full time students have a 
family income below £33,000 so therefore based on these figures 95% of 
those students on partial or maximum support from 2006 will get the £1,000 
bursary.  By increasing the threshold to the main household earner earning 
£45,000 we envisage that another 5% of the students applying to the College 
in 2006/7 will receive the £1,000 bursary.  This will help to negate the £3,000 
fee for those students not eligible for the maintenance grant. 
   
Bursaries will normally be in the form of a BACS payment paid directly to the 
student’ bank account. Eligible students will receive the bursary in two 
payments - in January, after their attendance is confirmed through the Higher 
Education Students Early Statistics (HESES) census data, and in April.  
Bursaries will be increased each year to reflect inflationary rises and, as with 
grants and student loans, will need to be applied for each year. 
 
Halton College will access the Access to Learning Fund, through which its 
Student Welfare team is able to support students experiencing financial 
hardship, on an individual case-by-case basis.  The College’s experience is 
that this fund plays a major part in assisting student retention as funds can be 
directed to help those who need it the most.  
 
Provision of information to students 
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From the top up fee of £1800, approx 56% will be given as a student bursary, 
and 30% given to JMU as the fee for validating the HE programmes.  The 
remainder, 14%, will be spent on: 

• Increasing and updating resources 

• Staff development 

•  the areas which are the principal barriers to access to HE: 
 

1. Attainment 
2. Aspiration  
3. Application 

 
During the recent evaluation of Aim Higher activities in Halton over the last 10 
months the need for individual support and advice, better understanding of the 
benefits of HE, the financial support available and engagement of parents 
have been recognised as the priority areas for activities in order to move the 
progression rate to HE up to 50% by 2010. 
 
In recognition of these facts there will be a series of events: 
 

• ‘My experience’ talks – past Halton students who have progressed to 
HE.  These will also be available on videos and promotional leaflets. 

• Application process workshops supporting students through the 
application process, especially adult learners. 

• Working with parents in schools, colleges and the community in 
promoting HE 

• Summer ‘drop in’ facility for individual support and guidance during the 
application and preparation for HE process.  The summer holidays 
2005 and 2006, also linked with the connexions office. 

• Highlighting to local employers the benefits of giving employees the 
opportunity to work towards a level 4 qualification by engaging with 
Education Business Plus section, the Borough Council and the 
Workforce Development strategy. 

• Inform students and teachers in colleges and schools of the value and 
benefits of vocational routes. 

 
Halton College is producing a special booklet “A guide to student finance”, 
which will include information on fees, maintenance grants, bursaries and any 
other financial help that is available to students.  This will be available from 
September 2005 and will supplement the information included on the College 
website.  Parent friendly leaflets highlighting the benefits of HE and the 
finance support available, will be given to all parents of students in Year 10 
and above in local schools by December 2005.   
  
A training session will take place in July 2005 for all staff at Halton College 
involved in student recruitment in order that they are fully conversant with the 
new fee structure and the support and funding provided by the College. 
 
Halton College has a dedicated Student Services team that provides advice 
and support to students on funding their higher education.  Staff from both the 
Student Recruitment and Widening Access team and from the Student 
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Services team, undertake outreach work targeted at schools and colleges to 
educate students on how to fund their higher education. Extending this 
programme, to ensure that students and School / College staff advising 
students are fully aware of the financial support available from 2006-2007, will 
form part of Halton College’s outreach work. 
 
 
 
 
Outreach work 
Outreach activities will also be funded within the 14% allocated from the top 
up fees.  Presently, over 90% of Halton College’s undergraduate full-time 
students are from lower income families and are receiving maximum or partial 
support. The university currently exceeds the benchmarks for this under-
represented group in Higher Education.  Outreach activities will continue in 
the form of student mentoring, student advocate activity, working with 
agencies and advisers to higher education and disability and cultural diversity 
training for all College staff. 
 
 
Milestones 
Halton College will be seeking to maintain its widening participation 
success(which is currently 70% of students coming from deprived boroughs) 
and ensure that participation rates are not adversely affected by the new fee 
structure. 
 
The College will also continue to measure its success in attracting students 
with a disability.  Currently 7% of Halton College students have declared a 
disability and the College will be looking to maintain this percentage and 
continue to support the students  
 
The number of students from ethnic minority backgrounds in the area is only 
1.2% although there are 5% currently on a full time undergraduate course at 
the college.  The college will seek to increase this percentage towards the 
national average of 15% but, in recognition of its regional student profile, will 
target 10% by 2010.  
 
Currently only 26% of full time undergraduates are female so the college will 
seek to increase this by 10% by September 2007. 
 
The number of full 
 
Monitoring arrangements 
 
Halton College will monitor progress in improving access by utilising, 
analysing and reporting on the outcomes of the college’s recruitment process 
and the Higher Education Statistical Agency (HESA) student record.  
Progress towards its own ambitions of widening participation will be monitored 
by using data from HEFCE on benchmarking, performance indicators and 
aggregate data from UCAS on applications and admissions.   
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These figures will be reported on by course programme and will be fed into 
the programme’s Self Assessment Report and presented annually to the 
Curriculum Team Management and Senior Management Team meetings, and 
finally reported at Academic Board at the end of each academic year to 
monitor the effects of bursaries and fees on college recruitment.  Cross 
college co-ordination will be carried out by the Head of Lifelong Learning and 
Higher Education. 


